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The Global Nurse Workforce
The current global trend is that nurses are moving from one region to another to offer health care services and also to experience new situations related to the nursing career. The movement is, however, not positive always because most of the movements of nurses are triggered by unfavourable work conditions in their existing institutions. The perceived greener pastures and better working conditions in other areas make nurses move from their original places of work to seek better pay, better terms of work as well as safety (Jones & Sherwood, 2014). Some countries are hostile to people such as nurses and the search for safety makes many nurses move from their original places of work to give their nursing services elsewhere (Kingma, 2018). Furthermore, technological advancements and the signing of agreements between countries relating to collaboration regarding health issues has also seen a significant percentage of nurses move from one region to another (Kingma, 2018). Therefore, the desire to create a global workforce of nurses who can offer services across various regions in the globe has created the phenomenon of the worldwide nurse workforce. According to Nardi & Gyurko (2013), a global nurse workforce refers to the nursing workforce from different parts of the world who can traverse different regions of the world to offer health care services and also nursing education to others. It also encompasses the nurses that give health care services to patients and by crossing national and regional boundaries. As it is said today in many parts of the world, the world has become a global village with the modernization of various activities, the movement of people is easy and it is for nurses. As such, nurses can share ideas and knowledge about various issues affecting their work and also share knowledge and skills by traversing the world and interacting with other nurses in different regions of the world (Grootjans & Newman, 2013). Therefore, the global nurse workforce is crucial because it breaks national and regional boundaries for nurses and helps nurses to interact and share their ideas, as well as expertise and education, with other people in regions which can be said to be less developed in terms of health care and health technology compared to the developed nations such as the US and Britain.

The global nursing workforce is brought about by the great evolution of nursing and health care provision of globalizing the nursing services. Globalizing nursing and health care services means that nurses and other health care providers have to traverse boundaries including regional, national and even continental boundaries to be able to meet the demand for the health care services in the world (Aluttis, Bishaw & Frank, 2014). This globalization of nursing services comes with great challenges and also offers great opportunities. As nurses traverse various structures and systems as well as regulations, they create new challenges for health care stakeholders and this helps the world to continuously seek for solutions to solve health care problems faced in those regions (Jones & Sherwood, 2014). Furthermore, the globalization of nurses creates opportunities for nurses to gain new insights as well as knowledge from their counterparts who operate in developed countries and this helps to improve the quality of health care services that nurses provide in the world. Therefore, the globalization of the nursing workforce can be said to be geared towards solving the many problems that many countries in the world are facing. Given that some countries, especially developing counties and those ranked as third world countries experience a lot of problems, there is need to globalize the nursing workforce to help the people of such countries to get high quality health care services (Kingma, 2001). This is because such countries are faced with serious problems which make them unable to provide quality health care services to their people. However, with the globalization of the nursing workforce, such countries can get a chance to have their people access high-quality health care services through the availability of nurses made possible by the globalization of the nursing workforce. This paper, therefore, explores the issue of the global nurse workforce by explaining the reason why this topic was selected for this paper, then exploring how I would lobby my legislators or local government for funds to support this trend and also by exploring the relevance of this trend, how it is integrated into nursing practice and finally exploring how the trend is used in the clinical setting.
Reasons for Selecting the Topic
I selected the topic of the global nurse workforce because is a current trend that is being brought about by the modernity and the ease of mobility of nurses across national boundaries. In this 21st century, there exist certain targets which the world has set for itself. These include things such as the Vision 2030 and the Millennial Development Goals, also known as MDGs. These targets require that by a specific year, all nations of the world should have attained certain standards some of which are purely related to the health care services and quality of health care. However, despite the existence of these targets, only developed countries seem to be comfortably able to meet them. This means that there is a whole lot of countries which are still struggling to achieve the standards of the vision 2030 and the MDGs. This being the case, there is a need, especially in the health care sector to be able to globalize nursing services to health the less fortunate countries to cope with the pace set for the world (Sherwood & Shaffer, 2014). This is why the topic of the global nurse workforce, which is brought about by the efforts of globalizing the health care services offered by nurses, is crucial in this era. This explains why I selected this topic for this paper.

In addition, this topic carries greater significance because nurses form a major workforce in the health care sector and the health care economy of the world. Therefore, this topic has importance because it has the potential to affect the global health care economy. Since nurses are the majority of the health care providers found in almost all departments in health care provision institutions, it is important to explore topic that touch on them and the current trends that affect their work and service offering especially in this modern world running on technological advancements such as the internet (Jones & Sherwood, 2014).
I also selected this topic because it explores the interaction between countries and also provides insights on how the world requires free movement of nurses from one nation to another to be able to solve the health-related problems. If there was lack of globalization of health care services, especially the globalization of nursing services, some regions such as the West African countries would have perished or lost massive numbers of people through killer disease outbreaks such as Ebola. Furthermore, the lack of nursing workforce globalization would have led to the significant spreading of those diseases and this would have wiped out many people. However, with the existing of the global health care workforce, especially the global nursing workforce, issues of killer diseases such as Ebola can be handled and curbed (Grootjans & Newman, 2013). This shows how this important is relevant and this is why I chose to write about it.
The Current Relevance of the Material
Research studies and nursing articles that have been written by various authors about the trend of the global nurse workforce are relevant in today’s nursing and health care provision. First, they are relevant in the sense that they present various challenges that make nurses move from one region to another and this helps the stakeholders in the health care to take appropriate measures to curb the rapid movement of nurses (Grootjans & Newman, 2013). Even though the movement of nurses across national boundaries might prove advantageous when such nurses take their expertise and knowledge to the developing countries and help to improve the quality of health care in those new regions, it is also problematic because it creates a shortage of nurses in the areas from which nurses migrate and this affects the quality of services in those regions (Kingma, 2001). Areas which are prone to war such as Syria have experienced a rapid exodus of people, among them nurses, and this has led to a significant shortage of the nursing workforce in Syria. Therefore. The materials that have been written about the global nurse workforce help to highlight some of the issues that affect nurses and this helps the stakeholders to take appropriate measures to make the situation better and this helps the world to improve the quality of health care services. This is because nurses are the major component in the health care provision and the health care economy mainly runs on the nursing activities and the nursing workforce.

Secondly, the materials that have been written about the issue of the global nursing workforce are relevant in the sense that various authors are continuously exploring the need for developed countries to share their nursing workforce who are knowledgeable and highly skilled with the developing countries so as to help all the nations of the world to achieve or meet the specific targets set both by the vision 2030 and the Millennial Development Goals. These materials are also exploring the risks that assuming and overlooking the health problems that developing countries face poses to the overall health of people globally (Nardi & Gyurko, 2013). Therefore, the materials about the global nurse workforce issue provide insights on the best strategies of achieving a global health care service provision network and this includes outlining methods and strategies which include signing of MOUs between countries such as the MOU between Cuba and Kenya which has seen the two countries exchange doctors to improve the standard of health care in Kenya and also to provide education to health care providers of Kenya through learning in Cuba (Kingma, 2018). This is just an example among many other MOUs that exist between countries from different regions. This helps to create a global nurse workforce that is helping the world to meets its need for high-quality health care through the services offered by the nurses.
Integration into the Clinical Practice
The globalization of the nursing workforce is effectively integrated into clinical practice in many countries. This is because nurses have developed platforms where they share experiences and knowledge about various issues related to their nursing work. These platforms range from social media groups to physical meets and seminars that involve nurses from various parts of the world. Therefore, in clinical practice, nurses apply the various strategies that they learn through this interaction into their work. Furthermore, nurses even share and ask each other questions on the best ways of dealing with various issues revolving around common diseases such as HIV, breast cancer and even deadly outbreaks such as Ebola. This interaction provides a platform for the nurses to exchange information and pass on knowledge to each other, and this knowledge is incorporated in their work. This is how the global nursing workforce trend is being incorporated into clinical practice. 

The internet has made it possible for people to interact and share information and this is the case for nurses all over the world. A nurse in Rwanda, for example, can communicate directly to a fellow nurse in the United States of America and through the conversation, the two nurses can learn many things about the various nursing structures and also generally about the nursing work and this goes a long way in improving the quality of health care services offered by nurses in the world. The global nursing workforce is therefore integrated into the clinical practice by making it possible for nurses to exchange information about various status of the patients in real time through the internet platforms such as WhatsApp, Skype, Google Video call and many other options. This way, nurses can apply strategies they learn from other nurses in different regions in real time (Jones & Sherwood, 2014). Furthermore, nurses from one country can be able to provide nursing services to patients in another country through the globalization of the nursing workforce. This shows that the globalization of the nursing workforce has been integrated into the clinical practice for many nurses.
How the Information is Used in Clinical Setting
Information regarding the global nurse workforce is used in clinical setting as a reference by nurses, especially whenever nurses experience new situations in their areas of work. For example, it is possible that there is a nurse who since his training and employment has never encountered a case of Ebola or malaria or even breast cancer patients. Such a nurse can use information and materials available about the global nursing workforce to get help and insights into how to deal with such cases if he or she encounters it for the first time. Therefore, this information is used as a reference in the clinical setting to provide insights and way out for nurses when they face difficult situations in their work (Kingma, 2018). Furthermore, the information about the globalization of the nursing workforce and nursing services is used in the clinical setting to provide new challenges and motivation to clinical nurses to explore different regions and get exposed to new challenges in their work which can make them better nurses.
Lobbying Legislators or Local Government for Funds to Support the Global Nurse Workforce Trend
The best way to lobby for funds from legislators or my local government to support the global nurse workforce is to explain to them the importance of globalizing the nursing services and globalizing the nursing workforce. A solid explanation about why it is significant for the world to embrace the global nursing workforce will go a long way in convincing the legislators and local government to give funds in support of this trend. Therefore, the best way to lobby for funds to support the trend of global nursing workforce will be to let the legislatures and the local government officials know the significance of the trend and how it helps other countries to meet the targets of the Vision 2030, as well as how it helps to raise the standards and quality of health care services.
In conclusion, the global nursing workforce is significant since it is geared towards making it possible for countries to achieve the millennial development goals related to health care through making nursing services available. The sharing of nursing knowledge and information among nurses and also the crossing of national and regional boundaries by nurses helps the nurses to pass critical strategies of dealing with various patient situations (Grootjans & Newman, 2013). The incorporation of the information into the clinical practice and setting can be seen through the real-time application of new nursing strategies by nurses which is made possible by the free communication and sharing of information among nurses. Therefore, helping legislators to understand these significances can go along way in helping me to lobby for funds for either legislators or the local government to support the trend.
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